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Employment contract

Anyone who starts a job gets an employment contract. It governs the most important conditions of
your work. It explains when you work, how much holiday you get, and how much you are paid.
Both sides – workers and employers – must abide by these agreements. When you sign the
contract, it becomes legally binding. So you should only sign it once you fully understand its
content.

Types of contracts:

Permanent job contract (Unbefristeter Arbeitsvertrag)
Usually, there is a probationary period of three or six months. During this period, employment can
be terminated within two weeks. The employer can terminate the employment. Or you as the
employee can terminate the employment. At the end of the probationary period, permanent
employment begins. This gives you longer protection against dismissal. Working hours are usually
up to 40 hours a week.

Fixed-term employment contract (Befristeter Arbeitsvertrag)
The employment ends at the agreed time, without the need for notice of resignation.

Minijob
The maximum monthly salary is €538 and is not taxed.

Labour law:

There are numerous laws that govern and safeguard the rights of employees in Germany. These
include:

• Regulation of working time
• Minimum wage
• Leave claim
• Protection against dismissal
• Representation of interests in the workplace (Works council)
• Trade union labour regulations
• and a few more

Taxes and social security payments:

All employees in Germany pay part of their wages as taxes. These fund federal, state and local
government spending. Employers, in turn, are required to pay social security contributions for their
employees. These social security contributions fund the German social system. This system
guarantees that you receive money from the state if you are unemployed.

Tax ID number:

Your tax ID is an 11-digit number and is used for income tax purposes. The number applies 
throughout your life. The number allows the authorities to identify you at all times. Your employer 
needs this number. Do you not have this number in any of your documents? Then you can get it in 
person from the registration office (Meldebehörde). Or you can fill out a form and send it to the
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Federal Tax Office (Bundesamt für Steuern).

Social security number:

For a job, you need a social security number. This can be obtained from your health insurer (for
example AOK, DAK).

Illegal work:

You have paid work. But this work is not registered with the Tax Office (Finanzamt) or a health
insurance provider. So you do not pay any taxes or social security contributions. This is illegal. It
can be punished with fines and prison! Do you receive social benefits or unemployment benefit?
Despite this, are you working? And have you not told the Social Welfare Office (Sozialamt), the
Employment Agency (Arbeitsagentur) or the Job Centre about it? This is illegal too. It means you
are wrongly receiving state benefits, even though you are in paid employment.

https://www.bzst.de/SiteGlobals/Kontaktformulare/DE/Steuerliche_IDNr/Mitteilung_IdNr/mitteilung_IdNr_node.html
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